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Department Mission Statement:  

The History and Government faculty is guided by the philosophy that how students learn is as important as what they learn. The study of history and political science helps to develop “higher order” thinking and transferable skills, producing citizens who become participants and leaders in their communities and the world. The intellectual abilities that will be nurtured by our department for use in the professional world include: learning to analyze and think critically about the past and the present; the ability to read and grasp essential ideas in print, visual and electronic media; to feel at home in the world of ideas; to speak and write clearly and forcefully; to do productive research; to examine a problem from many different angles often from opposing points of view; to combine factual analysis with deductive and inductive reasoning; to construct logical arguments and spot flawed reasoning; to employ comparative analysis relating the past to the present; and to foster an appreciation for diversity both locally and globally and an understanding of the history and culture of other peoples. 
Department Description: 

Relationship/alignment of dept. mission to College mission.  Description of curriculum, contributions, role & 

uniqueness within College.

Congruence Between College and Departmental Missions

	Daemen College Mission Statement
	History & Government Mission Statement

	…Students will acquire the skill to solve

problems creatively and think critically.


	...is guided by the philosophy that how

students learn is as important as what they

learn...to analyze and think critically about

the past and the present; the ability to read

and grasp essential ideas in print, visual and

electronic media; ...to examine a problem

from many different angles often from

opposing points of view; to combine factual

analysis with deductive and inductive

reasoning; to construct logical arguments and

spot flawed reasoning; and to employ

comparative analysis relating the past to the

present.



	They will be comfortable with diversity

and will recognize the importance of a

global perspective.


	...to develop “higher order” thinking and

transferrable skills, producing citizens who

become participants and leaders in their

communities and the world...and to foster an

appreciation for diversity both locally and

globally and an understanding of the history

and culture of other people.



	They will be able to work with others and

be invigorated by environments that

present challenges and demand innovation.


	...to feel at home in the world of ideas; to

speak and write clearly and forcefully



	Daemen students are expected to be active

participants in their own education and

informed citizens who understand that

learning is a life-long journey.


	...to expand students’ intellectual horizons,

equipping them with the skills to pursue a

fulfilling career with a commitment to lifelong

learning.





The department offers five degree tracks: History, History & Government, History & Government/Adolescence Education, History & Government/Environmental Studies, and Political Science. The department also offers a number of minors, many of them interdisciplinary, to broaden offerings to interested students. Among the more popular ones are pre-law, criminal justice and women’s studies. Pre-law advisement for the College is also housed within the department. As noted below, however, our ability to more fully serve the College community in these areas is limited by budgetary constraints. 


A proposal for a true History major was approved by NYS Education Department in Summer 2009. A proposal for Paralegal Studies (a bachelor’s program and a certificate program) was approved by the EPC in Fall 2009 and it is anticipated that it will be sent to the NYS Education Department in Summer 2010.
A. Current Department Resources-Faculty/Staff :

List faculty and staff with their areas of expertise and/or role in the department.

Faculty:

History:


Penny Messinger, PhD: US History and Women’s Studies


William Predmore, MA: Latin American and Middle Eastern History


Andrew Wise, PhD: European, Global and Ancient History

Political Science:


Tae Hyung Kim, PhD: International Relations, Comparative Politics, and East Asian Politics


Lisa Parshall, PhD: US Politics, Public Law and Policy, Judicial Behavior, Voting Rights


Joseph Sankoh, PhD: African Politics, Globalization
Legal Studies:


Laurie Walsh, JD, MS (Chair): US Legal System, Civil Rights

Part of the vision for future of the department is to bring it into the 21st century, to put greater emphasis on student goals after graduation. We would like to diversify offerings within the department, especially those combining the liberal arts with a career orientation. Among the areas in which we are trying to expand offerings are public history and public administration. We have also recently received approval to develop a program in paralegal studies. Limitations, however, reduce our ability to provide these options to our students.

· Our history component is becoming particularly weak. Bill Predmore has advised us that he will be returning on a part time basis in Fall 2010. Ned Cuddy advised us in Summer 2009 that he would not be returning to teach part-time. Consequently, we now have only two full-time, and one part-time, history faculty members.

· Ruth Stratton’s line has never been filled. Dr. Joe Sankoh and Dr. Lisa Parshall were hired by the department before Ruth left. Dr. Tae Hyung Kim was hired to replace Dr. Baohui Zhang. Professor Laurie Walsh was transferred into the department under explicit assurances that she was not filling Dr. Stratton’s line. Filling this line would allow us to diversify and, in particular, offer more career-oriented options to students. 

· We have tried to make judicious and efficient use of adjuncts to diversify our offerings. For example, in 2009-10, we used qualified adjuncts to teach world geography and to pick up one of Dr. Cuddy’s courses, Urban America.

It is clear that we will need to make greater use of adjuncts, particularly in the area of history, for the near future. This will, of course, depend on available funding. This is also not always feasible; for example, we are still searching to find an adjunct to teach Introduction to Public History. It is anticipated that we will need to begin the formal search process for a new history faculty member within the next two years.

B. Current Department Resources-Operating and Physical Space Resources: 

List physical spaces (e.g., labs, studios, special classrooms or offices), and equipment, technology, or supplies, if applicable.

The problems regarding inadequate office space, which have been discussed in prior assessment reports, remain an issue. We have received a commitment from the administration for priority for office space to be created on the 1st floor of Duns Scotus, once the Visual and Performing Arts Department vacates those areas; however, that is several years away. The maintenance department did repair heating problems in two offices in the suite over Summer 2009.

After several years of cuts to non-salary items, the preliminary budget for 2010-11 shows that non-salary related budget items remain the same, except for modest increases to the lines for professional services and travel & entertainment. While the continued lack of budget lines for items such as pre-law advising, women’s studies activities and Constitution Day dramatically reduces our ability to, for example, provide review materials for pre-law students or fund activities for Women’s History Month, these increases will help somewhat in that regard. Department faculty will also continue to collaborate with other departments and offices on campus to maximize our efforts in these areas within budgetary constraints.

Student Learning Objectives for History & Government:

The learning objectives for the department are listed below. This year’s assessment will focus on objectives 8, 9 & 10:

The department believes that the well-educated student, receiving a degree in any of the majors within the History and Government Department, will be able to:

1) Identify major social, political, economic, geographic, technological, and cultural developments and concepts in history and political science and be able to place them within the appropriate cultural and temporal context. 

2) Make connections between historical events and current social, political, economic, geographic, technological and cultural issues and be able to analyze how historical and political events are the result of multiple and integrated causes

3) Recognize the diversity of humankind and the multiplicity of cultures that are found locally, nationally and globally.  

4) Develop awareness as a global citizen and be able to analyze the complexity of current world issues and events in a global context. 

5) Identify the changing interpretations of historical events in the works of historians and political scientists

6) Recognize the value of diversity, and the diversity of values, in public discourse and interpretation of historic and political events.

7) Exhibit political efficacy and civic responsibility in an informed manner.

8) Employ the scientific approach (i.e., critically analyze the argumentation, data, evidence cited, interpretations, and conclusions of historical and political scholarship) in studying history, political behavior and public policy.  

9) Generate, develop, present and defend a thesis in both oral and written form through argumentation supported by detailed valid & reliable evidence from a multiplicity of written, visual and oral sources.

10) Pursue employment in related professions, advanced graduate studies and/or professional training.

(Note: you will need to include more than one set of Student Learning Objectives if there are multiple majors or both undergraduate and graduate programs in the department.  You may include as many Student Learning Objectives as needed, but you do not have to assess all of them in any given year.)

