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Department Mission Statement:  
Department Description: 

Relationship of dept. mission to College’s mission.  Description of curriculum, contributions, role, & uniqueness within College.

Student Learning Objectives:  The assessment Plan covers all of the student learning objectives
1. 

2. 

3.  
Measure/Tool/Evidence of student achievement of each SLO: 
(Preferably 2 for each specified outcome)
a. Measurement method (Source of assessment data and any evaluation criteria):  
b. Summary of Results (Data Collected and Analysis related to intended outcome):    
c. Action plan for change, modification, and/or improvement:
Changes/Improvements to Assessment Plan:

This year the department used the same assessment plan as it had previously and all measures were in the satisfactory range.  A new assessment plan has been developed and will be used beginning fall 2007.  This assessment plan requires that all senior Accounting majors will take a nation-wide, standardized exam developed in conjunction with the IACBE (International Association of Colleges of Business Education )- our accrediting body.  The exam was developed to specifically assess the student learning objectives of the association which have been adopted by the department.

In addition, the department is developing an electronic portfolio requirement for students.

This year students were required to input their information in order to gain upper division status.  This information will be evaluated over the summer 2007.  Next year students will be required to input information in the electronic portfolio each year.   
Department Resources: Faculty/Staff - current resources and future needs
Analysis of number, quality, and demographics/characteristics of staff relative to outcomes described, results and action plans

The department needs to hire a person who is professionally qualified or doctorally qualified in MIS.  This is due to the resignation of Brion Scudder.
Department Resources: Operating and physical space resources 
Analysis of current resources and future needs – quantity, quality, and accessibility relative to outcomes described, results and action plan.
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