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Department Mission Statement:  
Department Description: 

Student Learning Objectives:
This year the department decided to assess the following two learning objectives of the Accounting/MIS Department.
1. Organize and effectively communicate information in a meaningful manner.
2. Contribute to the accounting profession through action learning internships and professional involvement.

Measure/Tool/Evidence of student achievement of each SLO: 
For learning objective 1 above:
The departmental electronic portfolio required for accounting students was used to evaluate the students’ writing.  A process similar to that used in the core was employed whereby two faculty members each evaluated the freshmen writing samples.   Coupled with the current instructor’s evaluation of student writing and research skills in ACC490 (the Research & Presentation course required for the Accounting majors), it was determined that the Accounting majors needed additional work in developing research skills and professional writing.  The freshmen writing samples were evaluated at a level of 1.5.
In order to rectify the deficiency, the department is developing a required 3 credit hour course for the Accounting majors to take in their Junior or Senior years entitled, “Professional Writing for Accountants”.  This will help the students prepare for the work required in ACC490.  In addition, the electronic portfolio was expanded to include the Senior Thesis of the Accounting majors to be used in future assessment.
For learning objective 2 above:


In order to determine if our students are adequately prepared for careers in Accounting , a survey will be sent during the summer to all graduates of the Accounting Department since its inception.  The survey contains questions on such items as their current employment status and salary, their success in passing the CPA exam if applicable, and reflections on the strengths and weaknesses of the Accounting program and any recommendations they may have for improvement.  In addition, the graduates will be invited to a dinner during the Fall semester.  The intent of this dinner is to continue the conversation on strengthening the program and to also maintain connections with our former students.
Changes/Improvements to Assessment Plan:


The Accounting program has been expanded to a 150 hour program.  This was a mandate by the Board of Accountancy for all candidates wising to sit for the CPA exam after August of 2009.  The first group of students will complete the 150 hour program by taking courses in the Summer, 2008 and Fall, 2008.  The department will be working on a plan to assess the new 150 hour program.
TheDepartment Resources: Faculty/Staff – 


The Accounting/MIS department is lacking sufficient key full time faculty in the Accounting and MIS areas.  There are no full-time faculty in the MIS area and, with the demands of the 150 hour program, a new Accounting or Finance Faculty member is needed.  Both these faculty will also contribute to the expanding M.S.-Global Business program (Chinese students).
Department Resources: Operating and physical space resources 
At this point, the only resources needed would be new office space for additional hires.
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