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Department Mission Statement:  
     The mission of business administration program is to help prepare students for leadership roles in an increasingly complex global economy. 

Department Description: 
     The department’s objective, to help prepare students for leadership roles in a complex global world, is right in line with the overall mission of the college as a whole. Business students take a whole series of courses in the core providing them with alternative perspectives of the world and with groundings in the core competencies.  In the business core they are required to take courses across the whole gamut of business, in accounting, in finance, in marketing, in economics, in business law, and in management, giving them a solid, broad based, foundation in business.
Student Learning Objectives:
1. Obtain and necessary skills to use technology effectively to both develop and apply other competencies.
2. Assess the legal and ethical consequences of business decisions and understand the impact of business and business leaders on the welfare of the greater society.
3.  Develop research skills for the purpose of gathering information to solve business related problems.
     These are just three of six department objectives that need to be addressed for our outcomes based national business accreditation agency, the International Assembly for Collegiate Business Education (IACBE). 
Measure/Tool/Evidence of student achievement of each SLO
1. a. Measurement method (Source of assessment data and any evaluation criteria):  
Dreamweaver webpage from IND 101 and PowerPoint presentations from MIS290.
b. Summary of Results (Data Collected and Analysis related to intended outcome):    

Assignments posted on student created electronic portfolio.
c. Action plan for change, modification, and/or improvement:
2. a. Measurement method (Source of assessment data and any evaluation criteria):
A 2-3 page position paper on business ethics created in BA350.
b. Summary of Results (Data Collected and analysis related to intended outcome):    

Assignments posted on student created electronic portfolio.
c. Action plan for change, modification, and/or improvement:
3. a. Measurement method (Source of assessment data and any evaluation criteria): 
A final research paper created in Business Administration capstone courses.  The courses are specific to the students’ specialization.
b. Summary of Results (Data Collected and Analysis related to intended outcome):    

Assignments posted on student created electronic portfolio.
c. Action plan for change, modification, and/or improvement:
Changes/Improvements to Assessment Plan:

     The department continues to work on the concept of student portfolios and is considering instituting faculty review of student portfolios as part of the requirement for students to obtain upper division status. 
Department Resources: Faculty/Staff 
     The department currently consists of four full time faculty members. The department has a full time faculty member in marketing, management, sports management, and economics. 
Department Resources: Operating and physical space resources 
     The department is in the newer business building with nice technology ready classrooms and fairly roomy offices.  However, if another full time faculty member is hired, there is likely to be difficulty in finding additional office space in the business building. With regard to the future, there is a general feeling in the department that there is real need for greater marketing of our programs by the college.     
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