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I have been working with Jeffrey Arnold for the last six years with the MST Program.  I was part of its fledgling design and conception.  I immediately understood where Jeff wanted to go with this program and recognized the structure of his plan has the makings of a strong, flexible, vibrant, and consistent educational community.  

The infrastructure of the MST Program, now at its mature state has come to the forefront in connecting in-service teachers and junior participants to seasoned teachers from pre-k to sixth grades.  I connect with several other colleges and universities in the area.  I find that this program outshines all others greatly.  The following are examples on the major factors that make this program successful.

· In-service teachers and junior participants have excellent opportunities to interact with seasoned teachers not just in the assigned classroom requirements but through a summer session for three extra weeks.

· MST Program provides the crucial resources for all teachers as well as the beginning teachers to learn and up-grade their professional skills through workshops, trainings, reference materials by a loan library, and the unique interaction between co-workers all during the year as a support group.

· The summer sessions are the most valuable because professional teachers could work together without the stress of the daily work duties of their classrooms in a nonthreatening environment.

· The project of the Learning Experiences is phenomenal.  This is a pioneer plan paving the way to advanced educational communication.  Each lesson that is written and approved will be a cornerstone on the internet to connect to the educational world excellent lesson models and teaching ideas.

· The MST Program has been building a bridge to many school districts and has been nurturing professional enrichment in all subjects in elementary education.  These relationships have been developing through workshops, conferences, and leadership roles the participants play in their own district.  This program is capable of and has already orchestrated change for improvement in the weak Buffalo Public School district.

· The diverse teacher participants balance out by grade levels and years of experience every year that I have been active with the program.

· MST Program is a trail blazer for futuristic revolutionary change in college preparatory courses in elementary education method classes.  It gets right into heart of needed training for any teacher.  The options of GESA, class management, classroom rules, enrichment and remediation in math and language arts, problem solving, science, journal writing in all subjects, Ruby Payne, Math Solutions with Marilyn Burns, and an unlimited resource of hands-on educational materials are extremely vital in any educational community.

One of biggest things that is lacking in the Western New York area is someone who has a dream and a rich creative working plan to implement.  This program would not have theses strengths unless the leadership had a strong vision, wisdom, and patience to redesign, encourage, and nurture the teachers.  There are not enough words in my vocabulary to compliment Jeffery Arnold’s ability to delegate, orchestra, motivate, create, and facilitate in a consistent, steadfast, and caring manor.  He is the heartbeat of this program.  He has touched numerous teachers to continue to thrive in their career of teaching.
The MST Program is a living enriching educational community.  It has uniquely circumvented the old lecture hall, note taking college educational method courses and I believe its design will shortly be recognized and utilized by many at the university levels.
